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A Modern Slavery Act for
Australia

More than 40 million people are thought to be enslaved, more than at any other
time in history, including 25 million in forced labour.

1 in 4 victims are children

Most affected industries: apparel & footwear, electronics, agriculture & food,
construction, mining.

Forced labour is big business, with profits estimated at US$150 billion (Freedom
United)
Affects our major trading partners, e.g.

 Debt bondage in the apparel industries of Bangladesh

* Slavery in the Thai & Cambodian fishing industries

e Forced labour in the Malaysian electronics industry

« 18 million slaves in India (esp agriculture, handicrafts)



The Government’s response

At the request of the Attorney General, The Joint Standing Committee of Foreign Affairs,
Defence and Trade opened an inquiry in February 2017 into whether Australia should adopt
an Act comparable to the UK Modern Slavery Act 2015.

It published its interim report on August 17th, 2017, Modern slavery and global supply chains,
which made statements of in-principle support and considerations in regard to the
development of a MSA for Australia.

The Attorney-General’s department published its public consultation paper, Modern Slavery in
Supply Chains Reporting Requirement, on August 16, 2017.

The paper outlined the Government’s proposed model for a reporting reguirement, using the UK
Modern SIaver?/ Act 2015 (UK MSA) as a protothe. The Attorney-General’s Department is leading a
national consultation process to refine the model and define the parameters for its application.

Both will publish reports before Christmas. Legislation likely to be introduced first half 2018.



Defining modern slavery

* Modern slavery is defined as: including, but not limited to, forced labour, child labour, bonded
labour, human trafficking, domestic servitude, orphanage trafficking, sex trafficking, forced
marriage, slavery and other slavery-like practices

 Modern Slavery is “an attempt to under-price a key resource (labour) through illegitimate
means.” (Andrew Crane, AMR, 2013).

* WHY DOES IT HAPPEN?

* “Modern slavery should be seen not merely as an exogenous problem which firms have a

responsibility to address, but as an endemic feature of the socio-economic systems which is in

part constituted by firms themselves. — Steve New, ‘Modern Slavery and the Supply Chain: The
Limits of Corporate Social Responsibility ?’



Where modern slavery occurs
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Figure 1 Illustrative product and labor supply chains giving rise to forced labor in food industry



Modern Slavery as a management

practice

Macro-level
e Socio-economic

e Cultural
e Geographic

* Regulatory/political
factors

e Strength of
governance including
NGOs and the media

Micro-level

* Exploiting/insulating
capabilities
e access and deployment of
violence, debt
management, accountinF
y

opacity and labour supp
chain management.

* Sustaining/shaping
capabilities
* influence and co-option to
undermine governance,

such as lobbying and
bribery



The role of Shared Va

combatting modern s

* Redefining Productivity

ue In
avery

* Redefining the value chain to increase resource
productivity and/or access for targeted suppliers

Possible focus issue arenas

I

)

Poverty

Unemployment

Education

Availability of affordable credit
Strengthening local governance
Anti-corruption

NGO freedoms

Inequality (including gender)

Possible business models

1.

2.

Inclusive/social sourcing
Micro-franchising

Closed-loop production (zero waste)
Rematerialisation (waste-to-resource)
Product life extension

Physical to virtual



Likely MISA requirements

 Mandatory annual modern slavery supply chain reporting requirement to bodies
corporate, unincorporated associations and other entities conducting business in
Australia, with a threshold figure of AUDS100 million revenue.

* Entities will be required to provide a Modern Slavery Statement to a central
repository, addressing a consolidated set of four criteria:

* The entity’s structure, its operations and its supply chains
 The modern slavery risks present in the entity’s operations and supply chains

* The entity’s policies and processes to address modern slavery in its operations and
supply chains and their effectiveness (such has codes of conduct, supplier contract
terms and training or staff)

* The entity’s due diligence processes relating to modern slavery in its operations
and supply chain and their effectiveness



Getting ready for the MSA

Organisations should consider the following steps:

Reviewing or developing procurement policies to avoid
complicity in human rights abuses

Mapping supply chain human rights risks (due diligence)
including procurement categories to human rights issues and
company risk register

Assessing suppliers’ current abilities to deal with human rights
risk, and

Developing supplier engagement programs to mitigate against
human rights risks.
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UR ply Management
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Effectiveness of SM campaign

91%

Said Supply Management’s
coverage of slavery and the
UK & Modern Slavery Act
helped increase their
awareness and
understanding issue

Snapshot reader survey (123 Responses, July 2016)

BOTH:

67.2%

Has our coverage altered
the way you think and
behave as a consumer and
a procurement
professional?

Snapshot reader survey (123 Responses, July 2016)

18.7%

Said it made them
think or act
differently

Snapshot reader survey (123 Responses, July 2016)




Ethical Procurement and Supply

Horse meat in the supply chain

RetailWeek

LATEST RETAIL NEWS. JOBS. ANALYSIS AND MARKET DATA

Grocers supply chains "fall woefully short"

—  |_ON SUND

Bosses are ignoring
supply chain danger

AS THE horsemeat

scandal rages on, it has

been revealed that more

than a third of company
are ‘not

with all levels of their

supply chain.

And almost half of
supply chain managers
do not have a means of
monitoring their entire
supply chain, according
to a survey by the
Chartered Institute of
Purchasing and Sup; ‘ply

David Noble, ulue
executive of the C
says: “The horseme.at

scandal highlighted
the damage that can
be caused when
supply chains are not
adequately managed.
“The findings are
disappointing, but not
surprising given how few
chief executives and
boards take supply chain
issues seriously.
‘Supply chains must be
recognised as one of the
most important aspects

Bdaily

BUSINESS NEWS !

A ecutives are disengaged fromtheir supp!

Y E e
rksupplychain

Che Daily Telegraph

Supply chains blamed for meat crisis

By Graham Ruddick

THE regulation of supply chains in
Britain must improve and chiel
exccutives need to become more
engaged with their supplicrs if Britain is
to avoid mt:thcr'lmm
acco) 1
The
& Suppl N
body and W atchdog fulbuy& s, suppliers,
and the proc unm:nlmdusln mﬁf‘i'

ain, despite supplyissuesbeing  ir

3, Asda,
18 the

ir

gazette

daily retail news

tManufacturer

Manufacturing news, articles and insights
CEOs fail to heed supply chain lessons from
horsemeat

MarketingWeek

m.nuammm-

More than a third of Chef Execuives are disengaged nmm-\rwpw chain, according toa
9

survey of senior supply canaot live up to.

and Supply (CPS). Good on Ma;aann
explicit on what ‘have been doing to test
products and for this. Tesco's

However, the CIPS survey wamns thal
the companies will continue to be
“found oul” unless inveslors, analysts
and hoardrooms “place appropriate
emphasis on the importance of their
supply chain to their business and take
steps to ensure they are fit for purpose™.

According lo the survey, 86pc of
supply chain managers de not believe
that regulators understand n.ppl,
chains, while mere than a U LJDp‘.
claim their chiel exccutiv is
engaged about the |1<)h.nhslnkk< in the
supply chain.

In addition, only 5

pc of companies

suppliers were

T i
the reason for the horse meat crisis, with

53 ‘Z]m saying it was down to suppliers
being squeezed by big supermarkets,

but 46.8pc d.laudgmmé, Atotal of 62pe of
companies said they were treating
potentinl risks in the supply chain more
seriously after the horse meat crisis

David Noble, f exccutive of

said: “The horse meat scandal
hlgh]lghlod the dam.

cavsed when supp
adequately managed.

“Itis only a matier of time before
other sectors suffer a similar fate. These
survey resulls arc disappointing, but not
surprising, given how few ¢

s and boards take s

s showed, loo
ven to the arcas
of potential to
create the most damage.”

FinancialDirector

The meat of the matter

The horsemeat scandal has exposed the risks of relying on intricate supply



Ethical Procurement and Supply

Human rights
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17 November 2013 Last updated at 21:57 [] Od=Es

Qatar migrant workers ‘treated like animals’ -
Amnesty

Andrew North reports from Nepal on the pl{ght of migrant workers
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Poor working conditions
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Bangladesh urged by UN to reform garment
iIndustry
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Slavery in supply chains
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NEWS
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UK England N.Ireland Scotland Alba Wales Cymru

Modern slavery: Theresa May vows to
defeat 'evil'

© 31 July 2016 | UK «{ Share




The Burning Platform

Fraud
e Corruption adds 10% to the cost of
business and 25% to public
procurement in developing countries

e More than US $1 trillion are paid in
bribes annually

low
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CIPS Role

Educate the Inform the

Educate the
Public Debate

Profession

Licensing the Profession
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Consultation and Presence

Evidence given at Select Committee on draft Modern Day Slavery Bill in Feb
- 2014 and responded to consultation in 2015

Attended Home Office Supply Chain workshops to inform the draft bill

Consultation with CIPS membership and CEOs to gain validation

Engagement with Karen Bradley MP Minister for Preventing Abuse and
Exploitation, Kevin Hyland OBE Anti-slavery Commissioner and Paul
- Broadbent CEO Gangmasters Licensing Authority

CIPS CEO attended the signing of the Faith Leaders” Universal Declaration
Against Slavery at The Vatican, December 2014
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Ethical Procurement and Supply

CIPS Code of Conduct

@cips

Chartered Institute of
Purchasing & Supply

The purpose of this code of conduct is to define behaviours and actions which
CIPS members must commit to maintain as long as they are members of CIPS.

Enhance and protect the

standing of the profession, by:

« never engaging in conduct, either
professional or personal, which
would bring the profes:

AS A MEMBER OF CIPS, | WILL:

Promote the eradication of
unethical business practices, by:
« fostering awareness of human rights,

fraud and corruption issues in all my
I

he
Chartered Institute of Purchasing

Members of CIPS worldwide
are required to uphold this
code and to seek commitment
toit by all the parties they
engage with in their

y

& Supply
+ ot accepting inducements or gifts
{other than any declared gifts of
nominal value which have been
sanctioned by my employer)

hips where unethical practices
may come to light, and taking
appropriate action to report and
remedy them

« undertaking due diligence on

e e
those with vested interests to
influence, or be perceived to
influence, my business decisions

+ being aware that my behaviour
outside my professional life may
have an effect on how | am
perceived as a professional.

Maintain the highest standard

of integrity in all business

relationships, by:

* rejecting any business practice

which might reasonably be

deemed improper

never using my authority or

position for my own finandial gain

* declaring to my line manager any
personal interest that might affect,
or be seen by others to affect, my
impartiality in decision making

« ensuring that the information |
give in the course of my work is
accurate and not misleading

* never breaching the confidentiality

of information | receive ina

professional capacity

striving for genuine, fair and

transparent competition

* being truthful about my skills,
experience and qualifications.

PPrOp! ipp
relation to forced labour (modern
slavery) and other human rights abuses,
fraud and corruption

+ continually developing my knowledge of
forced labour (modem slavery), human
rights, fraud and corruption issues, and.
applying this in my professional life.

Enhance the proficiency and stature

of the profession, by:

« continually developing and applying
knowledge to increase my personal skills
and those of the organisation | work for

« fostering the highest standards of
professional competence amongst those
for whom | am responsible

« optimising the responsible use of
resources which | have influence over
for the benefit of my organisation.

Ensure full compliance with laws
and regulations, by:

« adhering to the laws of the countries
inwhich| practise, and in countries
where there s norelevant law in place
1 will apply the standards inherent in
this Code

fulfilling agreed contractual obligations
following CIPS guidance on professional
practice.

This code was approved by the CIPS Global Board of Trustees on 10 September 2013

practice.

Members should encourage their
organisation to adopt an ethical
procurement and supply policy
based on the principles of this code
and raise any matter of concern
relating to business ethics at an
appropriate level within their
organisation.

Members’ conduct will be judged
against the code and any breach may
lead to action under the disciplinary
rules set out in the Institute’s Royal
Charter. Members are expected to
assist any investigation by GIPS in the
event of a complaint being made
against them.

UK: +44(0)1780 756777
Affica:  +27(0)123456177
Australasia: +61 (0)3 9629 6000
MENA:  +971(0)4 3116505
Singapore: +65 6808 8721

+65 6808 8722

Email: info@cips.org

WWW.Cips.org

Code of Conduct - updated

Promote the eradication of unethical business practices,

by:

* Fostering awareness of human rights, fraud and
corruption issues in all my business relationships

* Responsibly managing any business relationships
where unethical practices may come to light, and
taking appropriate action to report and remedy them

* Undertaking due diligence on appropriate supplier
relationships in relation to forced labour (modern
slavery) and other human rights abuses, fraud and
corruption

* Continually developing my knowledge of forced
labour (modern slavery), human rights, fraud and

corruption issues, and applying this in my professional
life
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Ethical Procurement and Supply
CIPS Ethics E-Learning and Test — launched February 2014

©ciprs

Chartered Institute of
Purchasing & Supply

Membership

alifications Knowledge aPs for Business Eve

Login | Register | AboutCIPS | Careers | Contactus

Home > Training > Ethical Procurement and Supply @ C I PS
Country: | United Kingdom

Ethical Procurement and Supply e st o

Purchasing & Supply search

QPS for Busine:

Demonstrate your integrity and social responsibility

CIPS Ethical Procurement and Supply is an e-learning course which culminates in an online
test. It is designed for anyone who works with suppliers and needs to understand how to help
prevent issues regarding

e fraud

* bribery

o corruption and

« human rights abuses

A testament to your commitment and distinction, it is highly recommended for all CIPS

members. The training and test is also available to non-members and is an excellent way to
start your journey with CIPS

Content on human rights and forced labour by the Walk Free Foundation

fecessow et

CIPS Members

Simply log in to My CIPS and, under the My Ethical E-leamning tab, you'll be able to gain
access to the

CIPS Learning Academy where this E-learning and
accompanying test is held wnload product sheet »

Cost for Members (all grades)

m—r=0RAE—4m

Ethical Procurement and Supply

Because you need to safeguard supply chains against corruption, fraud, bribe

ry and human rights at




Ethics and Sustainability
Ethics mark and professional register

Country All countries i

Results retumned below

21 results found

Name Membership  Trained Country
1 Grade in
Ethics

Andrew Noblett Student UNITED KINGDOM
Brandon Noble Student UNITED KINGDOM
Christelle Chantal Costenoble  Student UNITED KINGDOM
David Andrew Noble FCIPS 3% UNITED KINGDOM

v

Arg):
Elleen Barbara Noble MCIPS UNITED KINGDOM
Ephraim Noble Affiliate AUSTRALIA
Ginny Patra Susan Noble MCIPS UNITED KINGDOM
James Noble Student UNITED KINGDOM
Joseph Owen Henry Noble MCIPS UNITED KINGDOM
Kelth Scott Noble MCIPS UNITED KINGDOM

< Previous nz 3 Next >



Ethical Procurement and Supply

orporates — collatera

CIPS Corporate Ethical
Procurement and Supply

y wh

CCORPORATE ETHICAL
PROCUREMENT AND
SUPPLY HIGHLIGHTS

Instills pride in staff
byknowing they work for an ethically ceiented company

Shows your commitment

Leading global excellence in procurement and supply

| and online

Corporate Code of Ethics

A statement of integrity

CIPS has developed its Corporate Code of Ethics as part of its commitment to reinforcing
ethical values across all procurement and supply practices. The voluntary code can be
adopted by organisations across the world, of any size and from any sector, and sets out
the values, business culture and practices the organisation must demonstrate.

View the Corporate Ethics Terms and Conditions

Organisations adopting the Code will need to commit to the following

Understanding and commitment

« ensure consistent understanding of business ethics across the organisation at all levels

« continually enhance knowledge of all relevant laws and regulations in the countries in
which the organisation operates, either directly or indirectly

 commit to eradicating unethical business practices including bribery, fraud, corruption
and human rights abuses, such as modern slavery and child labour

Ethical practice

asco,

« conduct all business relationships with respect, honesty and J 2,
integrity, and avoid causing harm to others as a result of S (V4 %
business decisions ﬁ(\( 3

« treat all stakeholders fairly and impartially, without discrimination &
or favour prevd

« actively support and promote corporate social responsibility VALID TO 12/2014
(CSR)

« avoid any business practices which might bring the procurement profession into
disrepute

Professionalism

 use procurement strategies to drive unethical practices from the supply chain

« ensure procurement decisions minimise any negative impact on human rights and the
emvironment whilst endeavouring to maximise value and senice levels

« put ethical policies and procedures in place, regularly monitored and updated, and ensure
compliance

mandate the education and training of all staff involved in sourcing, supplier selection and
supplier management to professional standards

« practise due diligence in all business undertakings

Accountability

« accept accountability and take ownership of business ethics

« foster a culture of leadership by example

« take steps to prevent, report and remedy unethical practices

« provide a safe environment for the reporting of unethical practices

@cips

Chartered Institute of
Purchasing & Supply

Statement of Commitment to
Corporate Ethical Procurement
and Supply

procurement and confirms that:

1 CIPS Con e
within the CIPS Code and there are no significant omissions
100% of our staff with responsibilit for sourcing, suppier

Jeaming and have

successfully completed the accompanying Ethics Test within
the last 12 months.

‘We agree to our organisation being listed on the CIPS Corporate

QPS Corpor
Guide.

Signed on behalf of
pe——

Signed by

e )
— S

Eashon House, Easton o the HiL, Stamiord, Uncokshie,PES 31, Unved Kngdom




Ethical Procurement and Supply

Corporate ethical mark, usage guidelines and global register

0000
VALID TO 12/2014

CIPS Corporate Ethics Mar

Usage Guidelines

Version ¥} Japuary 2014

Ethical Register Contact us

The organisations listed on this CIPS Corporate Ethical Register have C\PS Co,
taken proactive steps, in the last 12 months, to safeguard against unethical ‘ 0,9

conduct in procurement and supply management. VQ;
=
m
m
~

Organisations listed: )
e ensure their staff who select and manage suppliers are trained in ethical Ar(

sourcing and supplier management é)\z.

e adopt ethical values in how they source and manage suppliers

All have signed a Statement of Commitment to ethical sourcing and the management of their suppliers
and are entitled to display the CIPS Corporate Ethical Mark.

Sector Company Date of Registration Expiry date
IT PSP Ltd March 2014 March 2015




Modern Slavery Guidance

Knowledge Insight @ CI Ps
KNOWLEDGE

Modern Slavery Act 2015

o Naahey e
@ CIPS members can record one CPD hour for reading a CIPS Knowledge download that displays a CIPS
CPD icon.

Leading global excellence in procurement and supply

Sample Code of Conduct

Risk Screening Tool

Labour Violation Questionnaire

Corrective Action Plan

Framework for Implementing a
Communication Strategy

Defining Roles and Responsibilities

Supplier management and engagement



CIPS Resources

Online Resources

Itis fund.

| for p:

and supply professionals to ensure the practices it undertakes in

business are above reproach. CIPS guidance and products help members to raise awareness of the issues
as well as putting in place robust measures to detect, remedy and avoid unethical practices in the supply
chain. Online Resources: cips.org/modernslavery

Ethical and
Sustainable
Procurement

Ethical and
Sustainable
Procurement

The guide introduces the
key concepts behind ethical
procurement offering
practical advice. It has a
specific focus on
procurement across
borders, especially when
buying from unfamiliar
places with weak worker
protections, or countries
with potentially unfamiliar
work cultures.

Modern
slavery in
supply chains

Modern Slavery in
Supply Chain: An
Introduction for
Procurement
Professionals

Whatever sector or global
region you work in, we urge
you to read this guide to
understand the issues and
know where to go for
assistance so that you can
begin to make a real
difference in your business
and in society.

Modern Slavery
Act 2015

This insight gives an
overview of the Modern
Slavery Act 2015 focusing
on the impact on supply
chains and the role of
procurement and actions
required to support the
organisation.

Tackling Modern
Slavery in Supply
Chains

This guide offers practical
guidance on how to reduce
or eliminate the risk of
modern slavery occurring in
supply chains. It includes a
comprehensive set of tools
to address modern slavery
within an organisation’s
supply chain.

Ethics E-learning

This essential e-learning
package and online test is
free for CIPS members.
Successful completion
leads to a listing on the
CIPS Community Register
demonstrating your
commitment to the issue of
ethics. Visit cips.org/ethics-
elearning

Corporate Services

Supporting organisations across the globe to achieve sustainable value from their
supplier base. CIPS works in partnership with governments, businesses, public sector
entities and international development agencies. Whatever your sector or geography, we

can help you to build resilient, compli
and supply chains, and support you to eliminate fraud and corruption.

CIPS S inability < PR

Index (CSI) Procurement

CSlis an independent, Review

cross-sector supplier audit. e independent, rigorous

This comprehensive online 5, it of the economic,

assessment °’l social and environmental

environmental, economic impact of your

and social is s

designed to measure and and supply is designed

benchmark 'M‘ around the Flexible

of your and BS 8903.

suppliers. Visit cips- Enhance your organisation’s

sustainabilityindex.com image and motivate staff
and suppliers. Visit
cips.org/sustainable-

procurement-review

ethical and inable procurement practices

Corporate Ethical Corporate
Procurement and Certification
Supply The only independent,
Adopta code of ethicsand  Procurement-specific
train your procurement and assessment of its kind
supply staff to achieve a designed and delivered by
Corporate Ethics Markand  the world's leading

a listing on the Ethical procurement specialists.
Register. Demonstrates Certification signifies you
your organisation’s integrity have the governance

and helps to safeguard your mechanisms in place for
supply chain and your effective supply assurance
reputation. Visit and compliance. Visit
cips.org/ ethics cips.org/

certification
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Effectiveness of the Modern Slavery Act

The UK Home Office estimate that between 12,000 — 17,000 organisations
are required to complete a TISC statement

TISCreport.org have 48,486 statements from 21 sectors and 15 countries

“Since the introduction of the legislation, there had been a 63% increase in the
number of victims coming forward — to more than 4,000 referrals last year — and
a 77% increase in convictions” Kevin Hyland UK Anti-Slavery Commissioner

QUOTE from Andrew Wallis




Case Study — CO-OP

- 444 supplier audits
We are pwneer& 21,000 hours of slavery training for suppliers

A?’Ld we want 8 focus countries , UK, Italy, Spain, Morocco,
to con tm Egypt, Thailand, Kenya, South Africa
. ue 1,773 sites across 69 countries are now covered
bemg pzoneers by the Co-op’s food ethical trading monitoring
programme
CO-OP Bright Futures

* 30 slavery survivors will be offered a four-week paid work placement with the
opportunity to turn this into a full-time

Paul Gerrard Policy and Campaign Director “It’s not enough to say ‘We’ve got
our processes in place and are procuring in the right way.’ This is about going

beyond compliance. We are an employer and employment changes lives for
people”
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Slavery in the Supply Chain - The Research

3,406 individuals

This included:

588 senior business
decision makers

459 CIPS members
at Manager level
and above

which they took

maximum impact

the call for licensing



Vital Statistics

72% of supply chain professionals admit to having no visibility of their
supply chains below the second tier

11% of business leaders believe modern slavery already exists in their
supply chain

Only 1/5 of supply chain leaders say that they can guarantee no malpractice
in their supply chains

51% admit that recent supply chain scandals* are not leading to risk being
taken more seriously

* Relates to horse meat scandal



FT exclusive (page 2

FINANCIAL TIMES

Slavery
risk with
supply
chains

By Gill Plimmer

British businesses have
poor knowledge of where
their products came from

and how they were made, being

making it likely that some
imported goods have
involved the use of slaves, a
purchasing managers’
organisation has said.
Nearly three-quarters of
supply chain professionals
surveyed by the Chartered
Institute of Purchasing and
Supply admitted that they
had “zero visibility” on the
earlier stages of their sup-
ply chains. Eleven per cent
acknowledged this meant it
was “likely” slave labour
was used at some point in

leaders have entered into a
‘don’t ask, don't tell' pact,”
said David Noble, the insti-
tute’s chief executive, add-
ing that they “are content
to remain ignorant of the
malpractice that could be
operating throughout their
supply chains”.

The meamh pollod 3406 Incidents like last year’s
Rana - Plaza disaster in
and supply professionals. It Bangladesh, in which 1,200
revealed a disconnect - people were killed when the
COl leadmwontwiee clothes factory they were
as likely as purchasing
managers to say their llzhted the
chains were transparent.  risks to business,
It has been 18 months Retailer Primark
since supermarkets were $9m in compensation in an
found to be selling “beef” attempt to salvage its repu-
that included horse meat. tation. Last week Samsung
Although the government's Electronics said it had
Elliot Review into the scan- halted business with a sup-
dal is expected in the com- plier in China over sus-
ing weeks, half of supply- pected use of child workers.
chain professionals say the According to the Interna-
scandal has not Jed to risks tional Labour Organisation,
taken more seriously. about 21m men, women and
Mr Noble said that if the children are in slavery,
slavery bill passing through including bonded labour
parliament is “to have a and forced child labour.
chance of eliminating slav-
ery from the British supply
chain and we are to avoid
repetition of the horse meat
scandal, then we must
empower procurement pro-
fessionals”.
Cips says there has been
rapid growth in corruption
and human rights abuses
since the financial crisis.
John Manners-Bell of the
consultancy Transport
Intelligence said that
“many manufacturers and
retailers believe that when
they outsource the produc-
tion of their goods to
remote suppliers, often
based in emerging markets
where there are fewer regu-
lations, they outsource the
moral responsibility for the
conditions in which these
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With supply chain scandals on the front pages more than
ever, is it time for organisations to take a closer look at how

they function and cut out the bad
links before it's too late?

‘down to the mose distant iers. This is why itis
important for companies to be licensed and
self regulaced.
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Shocking disconnect between UK leaders
and supply chains revealed

21 July 2014 - By Shane Sch

Only 18 months since the horse meat scandal in 2013, consumers and
businesses have reverted to a “don’t ask, don't tell” policy on supply
chains.

With the government's Elliot review into the horse meat scandal expected in the
coming weeks, 72 per cent of British supply chain professionals say they have zero
visibility of their supply chains beyond the second tier, states shocking Chartered
Institute of Purchasing and Supply (CIPS) research.

Furthermore, the majority (51 per cent) say the horse meat scandal has not led to
supply chain risk being taken more seriously.

With the Modern Slavery Bill entering Committee stage today, 11 per cent of
business leaders admitted that it is likely that modern slavery is already playing a
part in their supply chain.

The research, which was carried cut across consumers, senior business decision
makers and supply chain professionals suggests a worrying disconnect between
supply chain professionals and senior decision makers within businesses.

David Noble, Group CEO of the Chartered Institute of Purchasing and Supply (CIPS)
said: “Neither consumers nor business leaders have learned the lessons of the
horse meat scandal and are content to remain ignorant of the malpractice that
could be operating throughout their supply chains.

“If the Modern Slavery Bill is to have a chance of eliminating slavery from British
supply chain and we are to avoid repetition of the horsemeat scandal, then we must
empower procurement professionals within their businesses.

"A professional ‘licensing’ of all supply chain and procurement professionals is

becoming critical to avoid the UK sleepwalking into another supply chain crisis.”
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Ethical Procurement & Supply
CIPS Policy Statement

The procurement and supply profession must have a self-
regulated approach to licensing both to protect the public
good and to enhance and underpin its significance. We are
calling for:

©ctps

Policy
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Licensing the
procurement

and supply
profession
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More than one in ten business leaders
think modern slavery is likely to be in their
supply chains, according to a poll by
YouGov for the Chartered Instituted of
Purchasing and Supply. And the institute is
now warning that the UK could be
sleepwalking into another supply chain
crisis similar to the horsemeat scandal last
year.

The survey found that 72 per cent of British .
supply chain professionals say they have
zero visibility of their supply chains beyond
the second tier with only 11 per cent saying
they have visibility along the entire chain.

Dealing
with Omni-Channel
emands

As a result, only 21 per cent of supply chain
professionals say that they are able to
guarantee there is no malpractice in their
supply chains with 51 per cent saying the
horse meat scandal has not led to supply
chain risk being taken more seriously.

17th & 18th September
Hilton Birmingham Metropole

The survey also found complacency among consumers - only 25 per cent said they cared about
how their products were sourced.

In view of these figures, it’s no surprise that CIPS chief David Noble talks in terms of "don't ask,
don't tell” pact between consumers and business leaders on supply chains.

"1f the Modern Slavery Bill is to have a chance of eliminating slavery from British supply chain and
we are to avoid repetition of the horsemeat scandal, then we must empower procurement
professionals within their businesses.”

Noble has put forward the notion of professional licensing of all supply chain and procurement
professionals, arguing that this is becoming critical to avoid the UK sleepwalking into another
supply chain crisis.

I think that is an interesting idea - what do you think?

Would it be just more bureaucracy for no real benefit - or would it strenghten the hand of supply
chain professionals?
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CIPS / UNDP Announcement

PRESS STATEMENT

Embargoed 10.00am

Improving Accountability, Transparency
and Professional Practice in Procurement
— A joint statement from CIPS and UNDP
29" July; 10.00 Johannesburg:
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Etihad Airways Support Licensing



A Practical Solution

Issue — the scope of the problem can only be addressed through focussed and

effective accountability

Licensing: Alternative:
the practical approach the bureaucratic approach

All
companies Impractical
required to as c10k : Mass of
Processes supply huge [ suppliers at Sign up to bureaucracy
CIPS - the Others can . accountabi- : :
are assessed | . . amounts of all tiers for o . in trying to
independent | provide the lities without
to that . data on all SME and c1 show
regulator delivery etc. . o any real form :
standard tiers of million plus compliance
) of control
supply for major at all levels
chains — too J corporations

large

Let the appropriate individuals take Reporting without responsibility or
responsibility with accountability accountability

Solution — Licensing needs to be positioned as a credible and achievable alternative
to the bureaucratic approach




